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Issue:

The Department of Homeland Security announced regulations to improve worksite enforcement and help
prevent the use of fraudulent Social Security numbers by illegal aliens. As part of a comprehensive
strategy to strengthen the border and enhance interior enforcement, these regulations seek to help
employers to verify employment eligibility, while allowing DHS to hold them to account for the workers that
they hire. The regulation sets forth guidance for U.S. businesses when handling no-match letters from the
Social Security Administration concerning submitted employee SSN or from DHS concerning documents
submitted by employees during the I-9 process.

Background:
Every year thousands of employers receive “No-Match” letters informing them that the SSN of particular
employees do no match the records held by the Social Security Administration or the Department of
Homeland Security. Illegal aliens frequently use fake Social Security cards to obtain employment in the
U.S. By allowing the digitization of employment forms and establishing guidelines for employers to follow,
these new regulations will make it more difficult for illegal aliens to present fraudulent information to
potential employers.

Action:

Improving Employment Verification:
The first proposal would permit U.S. businesses to digitize their I-9 employment forms, which are used to
verify eligibility to work in the United States. Employers have expressed their frustration with being
required to keep paper forms, while electronic forms can be more easily searched for quality and
inspection purpose

Providing Guidance to Employers:
This rule would set forth guidance for U.S. businesses when handling “No-Match” letters from the Social
Security Administration concerning submitted employee Social Security numbers or from DHS concerning
documents submitted by employees during the I-9 process. It would also provide safe-harbor procedures
for employers who perform due-diligence, to ensure that they are not found in violation of their legal
obligation.
No New Legal Obligation:
Employers who follow the rules would be granted a “safe harbor” and spared prosecution if it was later
determined they had hired an illegal immigrant. The proposed rule does not create a new legal obligation
for businesses. It simply describes existing obligations and codifies the steps a reasonable employer
should take in resolving “No-Match” letters.


